Producer : I Co.,
Ltd.

cec I A i 71287 At Date 08122016

FEYBSCI s

S —— Business Social Compliance Initiative
il Thyed | FUll ALKRE

Audise I . Lt

Audit Date From : 081212016

Audit Date To 09M12/2016

Expiry Date of the Audit : Please refer to the producer profile in the BSCI platform
Auditing Company : CTI (Centre Testing International Corporation)

Auditor's Mame(s) : Peter Chen(Lead), Iverson Lee

Auditing Branch (if applicable) :

BSCI Audit Summary Report

—

|

A

This is an extract of the on line Audit Report. The complete report is available in the BSCI Platform.
Access www.bsciplatform.org, for entitled users only.

Ll

A rights reserved. No par of this publication mary be reproduced, translated, stored in a retreval syilem, or transmeed, in any form o by any, means secironic,
mechanical, photocopying, reconding of otherwise. be lent, re-soid, hined out or oiherwise cropluhed without the FTA'S conpent

This = an extract of the BSC] Audt Report. which is evadlabie in the BSCH Platform. © Forelgn Trade Associston (FTA) 2013 - The Enplsh version s the legally binding Cne

ﬂBSCI - e www.bsciplatform.org

Page 112
Buninans baiial (ompligncs it



Troducer: FC% % BSC| sousssen

C - it i 71287 At Date 08122016 ) ) _
o+ FLl AL Business Social Compliance Initiative

Rating Definitions @
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Producer - Co %BSCI ahidnilpfans

e _JJ 71287 Aucht Date : 0822015 aar Sacthi Eamila e ftiGeiys

MNarne of producer

oaIb num;:-er
| Audit 1D

Address

Of China. Foshan

Province : Guangdong Country China

Management Representative

Contact person Sector Mon-Food

Industry Type Textiles, clothing, leather Product group | other soft goods (please specify)
. Product Type stationery . |
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iroducer: Fﬂn., _E BSCI —

o it i T1EaT At Date 08122016 ) ) _
Business Social Compliance Initiative

fil Thypea | Full AL

Audit Range (] Full Audit [] Follow-up Audit
Audit Scope [ Main Audites [] main Audites & Farms
Audit Emvironment [ ndustrial [] Agricultural
Audit Announcement [E Fully-Announced [] Fully-Unannounced  [] Semi-Announced
Random Unannounced Check (RUC) | Mo
Audit extent (if applicable) : none
Audit interferences or contingencies (if applicable) : none
Overal rating |
Meed of follow-up : Yoz If YES, by : 0911212017
PA1 PAZ2 PAS PA 4 PAS PAE PAT PAE PAD PA 10 PA 11 PA 12 PA 13

DI | [ | NN | NG | NS | o | N | S DA e 8

[Executive summary of audit report

Co., Lid. s located =+ | .15 Province,
PR Of China This is a limited company. The total land anea occupied by the facility & about 10,440 squane melers. They have stated their operation at the
existing location since 2000

A total of 227 employees including 174 female employees and 53 male employees are currently working in the factory. The ages ane ranged from 22-58 years
old. These are 165 production employees and 62 non-producton employees. The proporbon of local employess o migrant employees s 124 ta 103, AR
empioyees are hired by the factory directly. There were 227 employees present on the day of audit.

In view of the faciities, the factory consists of hatf of 1/F and 2/F, whole 3/F and 4/F of one block of 4-storey production building, and one 3-storey of canteen
and kilchen buiding. No dormitory is provided to workess.

The empioyees work for 5 days a week in one shift. The normal working hours are from 8:00 to 17200 with 1 howr's break from 1200 to 13:00. Electrons:
Attendance System is used for time keeping and every employee should make their attendance themsedves when they go in and out the workshop. Employees’
wages are calculabed on an houry-rated basis and paid monthly at the 30th of next month by cash, The peak season is unobviowsly in the factory.

Additional Auditor Remarks:
1), Working howr records from Movember 1, 2015 to December 8, 2016 and payred records from Movember 2015 to October 2016 were provided for review.

2). The local minsmurn wage standand was set as RMB1510 per month or RMBS 62 per hour (1510/21.75/8) since May. 1, 2015,
3), There were another factory mmmiﬂo . Lid rented the rest of 1/F and 2/F of the production building from the auddee.

ﬂ BSCI . www.bsciplatform.org Pagg 412

Boninrns bicial Comgliange mitstoep



I C o .,
?roducer i - @ BSCI Sk it Py

o it i ; 71287 Aucht Date ; D81 2/2016

Business Social Compliance Initiative

&

Ratings Summary

Auditee’s name | Ltd company

Local Mame Year in which the auditee was founded 2000
Address Contact person (please select)
uangdoeng Province, P.R. Of China.

Province ; Guangdong Contact's Email :

Caly : Foshan Audidee’s official language(s) for writlen Chinese
communications

Region MNorth East Asia Cther relevant languages for the Cantonese
auddee

Coamntry © China Website of auditee (if applicable) NONE

GPS coordinates ; NONE Total henover (in Euros) 230000000

Seclor ! Hon-Food O which expons % 100.00

Enchuestry Textiles, clothing, leather Of which domestc markel % 0.00

¥ other, please speciy Production velume : 10,000 piece per manth

Product Group : other soft goods (please specify) Producton cost calculation Yes

¥ other, please specily Lost time inpury calculation cost Yes

Product Type stationery

Tatal number of workers | T Total numbser of workers m the production unit 1o be monitoned (if applcabhe) © L]
MALE WORKERS FEMALE WORKERS
Parmanent workers 53 174
Temporary workess 0 o
n MAnagEmMen pOSIons. 23 39
Apprentioes L] 1]
On probation 0 0
With disabiiities 0 o
Migrants (national cilizens) 30 73
Magrants (foreign citizens) (] 0
Wiorkiers on the permanent payroll 53 174
Production based workers Li] L]
With shifts at night 0 o
Linsonised L] 0
Pregnant - 0
On maternity leave - (1]
ﬂ BS C I e www.bsciplatform.org PEIQE Bz
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| EEUREEEEE Auckt Date : 081272016 ) : ;
B Business Social Compliance Initiative
il Typa | FUl ALKRR

Finding Report @

Deadiine date 00272017

Full Auscet [Audit Id - T12687] Audit Date: 081 2/2016 PA Score: D

HONE

Eased on site obsenvation, management and workers' intenview and document review, the auditee had pomnted one manager to ensure the BSCI
program are followed in satisfactory manmer. And the BSCI Code of Conduct had been posted on site for employees’ knowledge. The producer had
established a qualfied suppliers st They requined all suppliers to sagn & commitment regardeng social responsibility. For masn suppliers. thay
conducted on-site assessment to evaluate their performance and the relevant repart and cormective action were kept for fracking. However, baged on
sabsfactony evidence, the main auditee did not respect this principle
MBS NN, WHER T U SR, BB A T R W EBSCIE B TR, R ABSCHT SMN, FERT TR, Bk
BT T—@EHNe s, i ERRESSREEE - GRS NERD S U TFEEARGE. il TRETERRCENSRR. FERFHEER
HEREHTHRLEEE B2 ETHAABRMES. TERTEF AN cERE L THEL

1.4-  Itwas noled that social management system was riot implemented effectvely, and some Performanice area(2, 4, 5, 6, 7, 12, 13) need to improve.
ERAUREFE, ERITHEM2 4.5 6 7 12 13 R8%E.

14-  lbwas noted that the auditee did not control or anticipate production processes reduces UNNECceSSany overtime when not impact quality.
I i iEs s e i HeR e T S i e o B e,

Full Anecit [Audit id - T1287] Audit Dafe: 08/12/2016 PA Score: C

Deadiine date 0&T22017)

RONE

Based on site obsenvation, management and workers' inferview and document reviesy, the audilee had estabéshed the management procedure to
ensure he workers imnvolvernent and information exchange on workplace issue, The audies establshed annual training plan to provide training to
empioyees to know their nght and responsibelty. However, based on salisfactory evidence. the main awditee did not respect this principle
AR\, WAEE N T, SR RSSO RFEAERTAE AEATHSSEETNE S ENER, RPSAHME T EENE
it RN ERTTROSORHEEY, B8, BT 440 R0, EESIES NSRRI T,

2.2-  ltwas noted that no long term goals or delased step were established to protect workers according to the BSCI Code of Conduct,
IF &MBBSCIFT A UE LB v RAKERERF T,

25-  Itwas noted thal the awdidee did not estimate and take action to improve the effectiveness of the gnevance mechanism,
Bl g ST TR B R b L R G i A Al

Full Ansciet [Audit Bd - T1287) Audit Date: D&712/2016 PA Score: A

Deadline date

HONE

Based on site obsenvalion, managemient and workers' inenview and document review, there was no labor unéon, bt there were ém
representatives voled by all employees in the auditee. Current 3 emploves represantatives were voled by all employees in 2016 The meeting
between employee representatives and management was conducted each quarter. Employees cowld raise their concems through suggestion baox,
employes representatives of management dinectly. Based on satisfactory evidence, the main auddes respected thes principle.

BEDIEER SRR NT 0, XEVE RTESRNIE B2 NN wam AT EEIENTRRTFIEF AN AT A% E,

RIMBSEANSERF—NE, TAFCUECELN. TARE REREERIEMACHEL. ETHANENESR TRSFHRGRELTR
.

Bemarks from Audites;

ﬁBSCI - www. bsciplatform.org

. - Pages/z
Boninans b ial Compligncy midpne



Producer : I Co .,
Ltd.

[ SISt At Date 08122016

ot s o Business Social Compliance Initiative
il Thyed | FUll ALKRE

Full Agpcist [Audit bd - T1287] Audit Date: 0871212016 PA Score. C Deadine date 0022017

NONE

Based on site obsenvalion, managerment and workers' intenaew and document review, the audiee established the Anti-discrimination policy and
implemented it accordingly. Management and workers stated that the auditee prohibited pregnancy testing as a condition of employment o contnued
employment. Throwgh documents review {such as perscnnel files, labor confracts, payroll records, altendance records and resignation records),
management interview and workers interview, no evidence showed that discrimination existed in the company., However, based on satisfactory
evidence, the main audites did not respect thes prnciple.

R\ SRR DT, XETE RPEANRTEEENRE FRERET. SRERE N TR ES SR ERTE ALY A EMER
BEANRS. SRR AESE, NOSE. IRR. BERTIRBETER)  WREEE, AT REREE 08 RFEANRNIEE.
EESBTRN AN T RELTHLL

4.2-  Itwas noted that the awdies did not conduct satisfaction surveys on the gnevance mechansm.
IF AN ERUERHEA R W,

Full Auwde [Audit bd - T1287] Audit Date: 081272016 PA Score: B Deadine date: 0022017

AREAS OF IMPROVEMENT:

Based on site obeenvation, management and workers' indeniew and document review, employees were paid no less than local mendmum wage, the
company paid 150%, 200% and 300% of normal rate wages for cvertime hours on normal working days, rest days and official public holidays
respectively. Through labour contracts review, management interview and employees interview, employees were paid on hourly rate basis at the end
of each month by cash. Furthemmore, the company would provide benelts such as sick leave, annual leave, childbeanng leave and work-related
Injury leave, etc according to local law requirement. However, based on sabsfactory evidence, the main auditee ol not respect this princaple
HEEEE EREE NI XA AINISFET4SOREDR BEVESAETFANM. #RAREEHANH A WEHERISNS
8, 268, 8, S SN SE. FREGERATHE AT TE R EEAREERES, it SERENEREREN. M. SN0,
ME T NN, B8 FFRAGENER T ESTRERN T AR TR

S4-  Theaudies did not consider the living wage when they paid wages to employees. As the management representative, they wire not ciear how to
calcutate Ining wage.
IFEARIIEN NS AT RELERE. IFrHEARETREENIERESIESRI N,

Full Axsdit [Audit id - T1287) Audit Dafe; 081122016 PA Score: D Deadiine dabe:0G022017)

RONE

AREAS OF IMPROVEMENT:

Based on site obsenvation, management and workers' interview and document review, the auditee had estabished working howrs polcy and
procedurs. Verified with worker inlendiew, all workerns worked on volunlary basis According fo the randomly selected 16 samples” reconds, the neguian
working hours were & hours per day and 40 hours per week; the maximum dafy overtime hours were 2.5 hours, the maximum weekly working howrs
were 58.5 hours, the maxemum monthly overtime howrs were 8T hours. The maximum continuous working days were & days. However, based on
sabsfactory evidence, the main auditee dsd not respect this principhe
AREEE R, R U, R, BN T B, . MR, AT ONE A e, RSN ERG 16T R R
IEM TR AEEES, #EA00E : SR RSS2 50, BEINE RS 55850, &R0 FEEReT . BESETIHGE, AR,
BEFELRROESE EEBEAZHESEETHY,

6.2~  Itwas noted thal oul of the monthly overtime hours of 16 randomly selected workers, 16 workers ranged from 7575 5 hours in October 2016, ranged
from 85-B7 hours in August 2016 and ranged from 73-75.5 hours in March 2016 According to the kaber of the people’s republic of China law
provisaons of anticle 41th,
Wi B, EESENS16E A TE, 160008 M {EI016E 108 575-75.5/00 . 201688 B %06-a7, 2016830 LT3-T5.508! (kR
{580 ) BRI W AR A1 &

Remarks from Auditee:
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Producer : FC% —E BSCI

| CERURRREE Aust Date : D8H2R016

Fuil ALt Business Social Compliance Initiative

Full Agpcist [Audit bd - T1287] Audit Date: 0871212016 PA Score: A Deadine date 0022017

NONE

AREAS OF IMPROVEMENT:
Based on site obsenvalion, managernent and workers' infenaew and document review, the main audites had establshed policy and procedurne on
health and salety and implement it accordingly, such as one manager was appointed o in charge of health and safety issues, safety training provided
o employees regularly. Fire facsties such as fire exdinguishers, fire hydrant. fire alarm system, emergency light and exit signs, elc were installed and
inspected monthly. Twice fire dnlis were conducted per year. There were 4 qualified first aiders in the company, and first asd kits were available in
each workshop, The company claimed that all personnel hanee the right to remove themsstes from imminent danger without Sesking pros pErmsson
from the company, which was verified by worker inflensew. Drinking water was provided freely to all workers. However, based on satisfactory
evidence, the main auditee did not thés principle.
RENERE, W R N TR, RN RSN TR RERE A RERNT. N MR- TR RN, EMS AT
HROL T N PRGSO ARG, MR RAT. WO W E RN A 1T R S e, B WA e R, W
i 2 W R FR A TR S 0 BT LR T R S, i M TR L AR AN AT B, T RARENIEE £
Bl kA SN BT WE,

7.7-  Itwas noted that na anb-leakage containment for chemicals stored in chemical warehouse. According to Regulation for Safety of Dangerous

Chemacal article 16,
IR ENFHAEPLRIE—RTH. EEEL A RETDIRFIM+ R,
T.11- It was noted that no Building Construction Safety Assessment Report was provided for review. According to Fire Prevention Law of the People's
Republic of China, Arscle 13
BB R TI TR e TR, GRS 2008, W13E,
T.22-  Itwas noted thal no hand soap of toilet paper wens provided in workers' toilet
IFTAEEMEHBRESER EEHE,

Full Ascist [Audit id - T1287) Audit Date: 08122016 PA Score: A Deadline date

RONE

AREAS OF IMPROVEMEMNT:
Based on site obsenvation, management and workers' interview and document review, the auditee had estabished procedure regarding prohibition
child kabor and remedssl measure on child lbor, As per procedure on hirng and HR: management, the company would authenticate |10 cards thiough
eye-measurement, inteneew, physical appearance comparnson. The copy of identification cand for all employees would be kept in personned fie.
During this audit, throwgh documents review (reviewing personnel file, identfication card and roster, elc). workers interview and managerment
interview, there was no child labor and young worker identified. The yowngest woarker hired by the company was 22 years oid. Based on satisfactory
evidencs, the: main audites respected this principle.
A\ AR FRERE DIV XS SRR TREERTIANFRET I, RREFEHRER Y. SRS RCBEE. iR, 55
THHEAXAEEHNERE. SRATHMNEAOTDERFEATERE, ERRNTHES, S 0EFHR0ASER, BRE. RTESHE. BT
WEREANE, SRR IRERS T, B0 RTMOE RN, RFSRBNIEE. RSB W.

Full Awdst [Audit bd - T1287) Audit Date: 0871212016 PA Score: A Deadline date

RONE

AREAS OF IMPROVEMENT:
Based on site cbsenvalion, managerment and workers' mtensew and document review, the audites had establshed procedure regarding Young
Worker Protection Management Procedure and implemented it accordingly. Mo young worker was found during this audd. The youngest workes hired
by the company was 22 years old. Based on satsfactory evidence, the main auditee ra this principle.
B AR, TR 0T U SORRIEE. B R R A R SRR, #R Wik RUHRRET, 80TS0
L BTFHAGREIEE EERIENREL T,

Remarks from Auditee:
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Business Social Compliance Initiative

Full Agpcist [Audit bd - T1287] Audit Date: 0871212016 PA Score: A Deadline date

NONE

AREAS OF IMPROVEMENT:
Based on site obsenvation, management and workers' intenview and document review, the audites had estabshed procedure regarding Hiring
Procedure and implemented i accordingly. The auddee signed labor contract with each employees within one week after hining and empioyees
cbiained one copy. Based on satisfactory evidence, the main auditee respected this principle.
SR, W NI R, B AN AR, REERRT. BURAE ST AN RS a0 TR SEE. E s
=AM AT, BT A ARSI, R TR

Full At [Audit id - 71287] Audit Date: 081272016 PA Score. A Deadline date

AREAS OF IMPROVEMENT:
Based on site obsenvation, management and workers' iferview aund docment review, the auditee had established procedure regarding on
prohibition bonded kabor and implemented it accordingly. Mo deposit or ID card was withheld by the auditee. Mo illegal discipiinary measure was
noted in this audit. No bonded labor was found dunng this audit. Based on salisfaclory evidence, the main audites respected this principle
RS ais R, WEIED N T U, R SN Y H, BRERLT. TR SSRGS R
Tl i, RUBEGANS, BTRLARENES, SR8 5 REE TR,

Full Aude [Audit bd - T1287) Audit Date: 081272016 PA Score: B Deadisne dabe: 0H022017)

MONE

AREAS OF IMPROVEMENT;
Based on site absenvation, managerment and workers' intereew and document review, the avdites had eslablshed the procedure 1o ensune its
business model in e with kocal emironmental law. However, based on satisfaciory evidence. the main auditee did nof respect this principle
gzﬂglhilﬁkﬂ Ik MRS SWEANRIHNFEREN - RS HHTEN B2 ETHRARRACE TERVELIN
i LI

121 - The auditee did not iklentify the significant impacts and emvironmental imphcabions according to #s identfication procedure.

IF EHASEHEF NG TNERERE.

Full Awciat [Audit id - T1287] Audit Date: D8/1212016 PA Score. B Deacne dabe 0022017

RONE

AREAS OF IMPROVEMENT:

Based on sile obsenvation, management and workers' ifenview and document review, the auditee had established Anti-bribery And anb-corruption
Procedure, and they had given training to employees for this issve. However, based on salistaciory evidence, the main audiee did not respect this

principle,
REARE, WEER NI, R, SR B G R R, # AT R, R BT RARESIER. EESW
EhENEEREL TR,

13.4 - It was noted thal the awdies did not establish procedure o collect. use and processes personal information with reasonable care and in accordance
with privacy and information security laws and regulatory requirements.
EFEA AN RFLSRIRATE, RERENERR MR RE RGN, EFRNLETAER.

Remarks from Audites;
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Producer : PC% —% BSCI

.
| PEIEEREET Aust Date : D8H2R016 ) : . .
: e Business Social Compliance Initiative
ALEdl Typa | Full i

Auidit Type Date Audit Id

Full Audit | O8M2/2016 | 71287
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